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RESPECT AND CONSENT: FOSTERING A CULTURE OF 

SAFETY AT UNIVERSITIES 

Vanshika Shukla1 

I. ABSTRACT 

The paper explores the significance of respect and consent in fostering a culture of 

safety at universities. College campuses are diverse spaces where students, faculty, 

and staff interact daily, necessitating a safe and respectful environment. Addressing 

issues such as consent, sexual misconduct, and harassment is essential for ensuring a 

positive learning and working atmosphere. This study aims to analyze institutional 

policies, educational programs, support services, and the role of bystander 

intervention in cultivating a culture of safety. The study employs a qualitative 

approach, drawing from existing literature, case studies, and policy reviews to assess 

the effectiveness of current university strategies. Findings indicate that 

comprehensive consent education, survivor-centred support services, and proactive 

institutional policies significantly enhance campus safety. Additionally, fostering peer 

accountability through bystander intervention programs strengthens a culture of 

mutual respect. The study highlights the need for continuous institutional 

commitment and community engagement in maintaining these initiatives. 

Universities that prioritize respect and consent contribute to student well-being, 

academic success, and a safer campus climate. By identifying best practices, this paper 

provides actionable recommendations for universities to develop and sustain a 

culture where respect and consent are fundamental values. 

II. KEYWORDS 

Respect, Consent, Culture of Safety, Universities, Campus Safety, Sexual Assault 

Prevention, Student Safety, Consent Education, Bystander Intervention. 
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III. INTRODUCTION 

College campuses are environments that should enhance students’ learning process, 

character, and knowledge acquisition. Nevertheless, the protection or shelter of 

students, faculty, and staff on campus is very crucial for them to practice their 

education in a secure way. It barely can be said that the concepts of respect and 

consent have emerged in the discussions in academic spaces only within the last 

several years, with institutions recognizing that they play a critical part in change.  

These are the key principles about how to behave with a student as well as what kind 

of environment should be provided to guarantee learning. It became rather 

disappointing that many instances of sexual misconduct, harassment, or violation of 

personal space had in one way or another occurred in universities across the world 

causing more harm to the academic environment. Despite the general measures that 

have been put in place as and when such issues occur as well as, and awareness 

creation, a lot more still needs to be done in order to change the system since new 

policies have not yet been instilled at the university. 

This paper aims to analyze the role and significance of respect and consent in 

achieving safety for students in universities. First, it seeks to explore how consent is 

defined and in what ways, and to what extent, it matters in different campus settings. 

Furthermore, the work will also determine the level of sexual misconduct prevalent 

within the institute and the subsequent steps that the survivor has to follow as well as 

the available resources.  

To this end, the research will compare the university’s policies, the existing legal 

legislation and education programs aimed at preventing demeaning behaviour and 

harassment. This research aims at establishing the strategies that can be used in policy 

formulation and awareness campaign by pinpointing other Universities best practices 

from case studies. 

Based on the above, the following research questions have been developed; (1) How 

do various Universities across campuses interpret and implement consent in various 

scenarios? There are several factors that act as the main impediments to the effective 
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implementation of respect and consent policies as highlighted below; (3) What are the 

ways that result in ensuring protective educational programs and institutional policies 

regarding the issue? In this case, the following editorial actions are useful for 

developing the strategies by which universities can increase awareness and support 

for the victims of misconduct: In this context, this paper aims to answer the following 

questions in order to make a small addition to the discussions and practices that strive 

to improve safety in academic contexts. This part suggests that the success of such 

efforts will require continuous evaluation and improvement to enhance the well-being 

of all its members in the university including cultivating a safe and less toxic 

environment where all can thrive academically and professionally. 

IV. UNDERSTANDING CONSENT AND ITS IMPORTANCE 

Consent education is essential for the promotion of a safe culture among college 

students and it is something that must be acknowledged at the school level Institution. 

Consent is not only a legal requirement but also an ethical and moral requirement that 

forms the basis of non-violent interactions and human decision-making concerning 

their body. It means that people work in partnership exercising their rights and duties 

in an open manner hence reducing the aspect of insecurity. Nevertheless, 

misconceptions regarding consent continue to exist to date, therefore, necessitating 

that universities provide consent awareness to the students, faculty, and staff.2 

Consent can be described as a process where individuals agree and express their 

willingness and willingness to perform a certain activity, in social, academic, or any 

other capacities. It entails the parties to understand clearly what they are agreeing to 

and be rational in their decisions without external influence. For instance, in intimate 

relationships, consent refers to getting permission in order to touch the intimate part 

of the body.3  

Popular culture has embraced the belief that the absence of an objection is the same as 

consent which is not true since consent must be affirmative and voluntary. Required 

 
2 Smith, Rachel M., et al., “Ethical Considerations in Research Consent: Enhancing Participant Trust,” 
32 Ethics & Behav. 123, 123-137 (2022). 
3 Muehlenhard, Charlene L., et al., “The Complexities of Sexual Consent Among College Students: A 
Conceptual and Empirical Review,” 25 J. Sex Res. 1, 1-17 (2016). 
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consent is also continuous-consent is not given for an unlimited amount of time and 

the subject has the right to withdraw his or her consent whenever he or she wants to. 

This forms the premise of a study that Jozkowski and Peterson (2014) published in the 

Journal of Sex Research in which they mention affirmative consent as the healthy and 

respectively way of interactions.4 

In addition to intimate relationships, consent also applies to the social as well as the 

academic environment. Patients’ consent is one of the essential components of the 

ethical principles in conducting research. The data gatherers have an obligation to 

inform the participants about the study objectives, the risks involved, and the 

participant’s voluntary consent to participate in the study. Smith et al. (2022) study on 

Ethics & Behaviour posits that proper communication in the consent process enhances 

participants’ trust and research credibility. In academic cooperation, for instance, 

when working on a collaborative research paper, working on the same dataset, or 

sharing data, the concept of consent helps to maintain harmony on how to use each 

other’s contribution and how to attribute the effort.5 

In all everyday interactions in societies, it is important for all persons to uphold and 

respect boundaries. Asking for permission to write about a person, his photo, or share 

any information about him, as well as touching, photographing, etc is also a sign of 

civility. For example, ‘consent-based photography’ measures have been put in place 

by universities, especially in public events where people do not have to be forced to 

be photographed when they do not wish to do so. Also, the introduction of bystander 

intervention programs helps the institutions in developing skills that enable 

individuals to identify non-consensual behaviors thus increasing safety on the 

compounds.6 

 
4 Jozkowski, Kristen N., & Peterson, Zoë D., “College Students and Sexual Consent: Unique Insights,” 
51 J. Sex Res. 517, 517-531 (2014). 
5 Hickman, Susan E., & Muehlenhard, Charlene L., ‘By the Semi-Mystical Appearance of a Condom’: 
How Young Women and Men Communicate Sexual Consent in Heterosexual Situations,” 36 J. Sex Res. 
258, 258-272 (1999). 
6 Bennett, Shea M., & Banyard, Victoria L., “Do Friends Really Help Friends? The Effect of Relational 
Factors and Perceived Severity on Bystander Perception of Sexual Violence,” 29 J. Interpers. Violence 
329, 329-347 (2014). 
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Consent is a critical component of institutional culture within universities and can be 

instituted through the University’s responsibility to educate its students, ensure 

compliance with policies, and provide support services. Most colleges now require 

programs to teach students about consent and other related matters during their first 

days at school or college, and other relevant matters like sexual misconduct among 

others. According to the study by Holland et al (2021) published in the Journal of 

Interpersonal Violence, such programs significantly prevent cases of sexual 

misconduct and enhance the student’s knowledge of consent. Universities have clear 

protocols upheld in the case when a student becomes a victim of unwanted contact, 

which makes the atmosphere in the college safe for everyone.7 

It is important for educational leaders, students, and everyone involved to work 

towards creating the uttermost cultures of consent in universities. To achieve positive 

change, universities should encourage the inclusion of young people in consent 

education, create platforms for discussion, and design more effective policies that will 

enhance the ability of individuals to make the right decisions in terms of consent as 

well as recognizing other people’s rights to do the same.  

It also promotes the welfare of an individual, as well as social wellbeing in the 

academy by reducing the rate of violence.8 It necessarily implies, with the help of 

sustained education and incentive, procedures of respect and consent can become a 

cultural ethos in universities for the benefits of students, professors and the larger 

society. 

V. ADDRESSING SEXUAL MISCONDUCT AND HARASSMENT 

ON CAMPUS 

It is necessary to begin the process of working towards cultural change towards 

respecting the law of consent on college campuses. Combating sexual misconduct and 

harassment depends upon having sound policies enforced at universities, educational 

 
7 Holland, Kathryn J., et al., “The Impact of Sexual Assault Prevention Programs on College Campuses,” 
36 J. Interpers. Violence 12345, 12345-12367 (2021). 
8 Jozkowski, Kristen N., et al., “Gender Differences in Heterosexual College Students’ 
Conceptualizations and Indicators of Sexual Consent: Implications for Contemporary Sexual Assault 
Prevention Education,” 55 J. Sex Res. 1, 1-14 (2018). 
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measures, procedures to report such cases, facilities for survivors, and raising 

awareness among the society. Institutions of learning have the obligation to adopt 

appropriate measures of dealing with such cases in order to protect the learners’ rights 

of enjoying learning in safe places. 

Firstly, universities should set, out and disseminate sound and more specific policies 

concerning sexual misconduct and harassment.9 Silent policies have to describe what 

kind of behaviour is considered misconduct, how and to whom it may be reported, 

the steps to follow in investigations, information about support services, and the 

consequences of the offenders. For instance, JNU or Delhi University provide very 

standard guidelines set by the University Grants Commission (UGC) to address the 

complaints of sexual harassment.10 The Vishaka Guidelines, under which the Sexual 

Harassment of Women at Workplace (Prevention, Prohibition and Redressal) Act, 

2013 was enacted aid in the development of internal complaint committees and 

redressal mechanism in university settings. 

This is another measure that can be taken on sexual misconduct based on this expert 

advice which is however qualified as prevention education. Among them, 

administrators should make sure that students get affirmative consent knowledge 

along with workers and academics involved with students.11 That is why a program 

such as “gender sensitization against sexual harassment” currently being carried out 

in many universities in India has been beneficial in contributing towards the 

enhancing awareness hence enhancing positive attitude. The inclusion of such factors 

as in the organizing and executing strategies of the gender sensitization programs that 

were conducted at IIT Bombay can be useful in illustrating the impact of the 

implemented measures aimed at curbing misconduct.12 

 
9 Adetutu D. Aina-Pelemo & Pradeep Kulshrestha, Sexual Harassment in Educational Institutions in 
Delhi’ NCR (India): Level of Awareness, Perception and Experience, 22 Sexuality & Culture 1, 1 (2018). 
10 Anamika Sinha & Fredrik Bondestam, Moving Beyond Bureaucratic Grey Zones: Managing Sexual 
Harassment in Indian Higher Education, Higher Education (2021). 
11 S. S. Narkhede, Incidents of Sexual Harassment at Educational Institutions in India, 7 Advances in 
Research in Social Sciences 108, 108-113 (2018). 
12 Rajni Goel, Role of Education in Gender Sensitization, 17 Int’l J. Econ. Persp. 17, 17-29 (2023). 
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There is a need to name several because in this way the possibility of meeting the 

survivors will be higher. All in all, open access and confidential measures should be 

provided in universities. Ashoka University has set up an online complaint and 

reporting platform for the students and TISS Mumbai operates a complaint reporting 

hotline which is anonymous. It has improved the reporting rate as well as assist in the 

improvement of the institutional response capacity. 

Nowadays, it is crucial to offer various services to the survivors. Therefore, 

counseling, medical services and legal aid should also be provided by universities 

using trauma informed care. The National Commission for Women (NCW) has hence 

has enlisted the support of several institutions to ensure that women get legal 

assistance those who have been violated, are protected.13 Universities should engage 

organizations such as RAHAT which is very active in providing support to the victims 

of gender-based violence. 

It is important to correct errors and punish the culprits behind the complaints in order 

to continue gaining the public’s confidence. Universities need to protect students 

‘rights and maintain fairness and the rule of process in carrying out any investigations. 

An exemplary case of dealing with ragging was highlighted at Banaras Hindu 

University (BHU) which showed how immediate action can assure students about the 

correct actions taken against the rangers.14 

However, increased use of social media is not necessarily bad and it is important for 

the community to embrace it because it can work towards the enhancement of the 

value of respect for consent. Using awareness campaigns to encourage passengers to 

intervene in situations that may cause harm to another person makes individuals 

capable of handling instances that may be dangerous to the Presidency. Education 

institutions such as Lady Shri Ram College and Presidency University have effectively 

initiated bystander training, which has made the student body more cautious. 

 
13 S. S. Narkhede, Gender Sensitization: Significance of Higher Education, 8 Int’l J. Humanities & Soc. 
Sci. Invention 27, 27-30 (2019). 
14 R. K. Sharma, Evaluating the Effectiveness of UGC’s Policy to Prevent Sexual Harassment in Higher 
Educational Institutions, 13 Artha J. Soc. Sci. 1, 1-18 (2019). 
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Further, reporting and recording of the cases help in enhancing the understanding of 

the common occurrences hence enhancing prevention.15 Working with the police 

helps in avoiding violation of the law and develop policies on how to apprehend 

individuals who engage in such activities, expanding programs for education about 

cultural awareness of sexual misconduct for university employees, staff and open and 

clear communication about these issues also supports the universities reducing the 

occurrence and prevalence of sexual misconduct on campus. 

It is important for educational institutions to take necessary actions and follow 

examples of other universities in order to prevent the cases of sexual misconduct and 

harassment. In this respect, universities should strive to implement respect and 

consent as core values into the student organisational culture in order to guarantee 

the protection of the learner. 

VI. EDUCATIONAL PROGRAMS AND AWARENESS 

CAMPAIGNS 

This issue can only be addressed through education of the communities involved and 

the general public and carrying out awareness-creating initiatives such as campaigns. 

Such measures serve to tackle the problem, increase the appreciation of each other, 

and enhance the safety and respect of everyone in the institution; students, faculty, 

and staff. These programs should thus be well coordinated, highly participative, and 

regularly evaluated for their merits. There are a number of Indian universities that 

have already incorporated such measures effectively; institutions are following such 

measures as examples.16 

A number of valued educational programs consist of personal victimization 

prevention sessions, including aggravated sexual assault, participant consent and 

intervention, and safe relationships. Some of these workshops should mimic everyday 

human interactions, debates, or simulations, as well as discussions on bare minimum 

 
15 S. S. Narkhede, Marginality and Gender in Educational Institutions in Contemporary India, 72 
Sociological Bulletin (2023). 
16 Indian Council of Medical Research, National Ethical Guidelines for Biomedical and Health Research 
Involving Human Participants, 1 Nat’l Ethics Guidelines 1, 1-133 (2017). 
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legal provisions such as the Protection of Women from Domestic Violence Act, 2005, 

and the Vishaka Guidelines on workplace harassment.17 Presently some universities 

such as the Jawaharlal Nehru University and Delhi University have in the past held 

gender sensitization sessions that help in fighting the menace by creating awareness.18 

Another important solution is diversity and inclusion training, which is an attempt to 

ensure that the participants act and think tolerance adjusting to other cultures, being 

gender-sensitive, and so on. IIT Bombay, as well as TISS have incorporated program 

sensitization sessions on matters of caste, gender, and socio-economic diversity to 

ensure that students and members of the faculty are involved in diversity through 

deliberations in special workshops.19 Similarly, the awareness and support programs 

carried out by Ashoka University and Jadavpur University ensure the protection of 

gay and polymerase rights and awareness training for students. 

It is important to take up and popularize mental health promotion activities for the 

increasing number of students’ concerns. Other recommendations, such as having a 

helpline, peer support programs and counseling sessions by Christ University and 

Symbiosis International University also suggest that there is a diminished taboo of 

seeking professional help for students who require it. However, it should be 

complemented by stress management workshops, recurrent meditations, and 

community service to ensure that the access to psychological support is available.20 

Education on substance abuse is vital in the present society as it helps one aim at 

responsible behavior. Some of the advocacy programs that various institutes such as 

Banaras Hindu University (BHU) have taken include awareness campaigns on alcohol 

and drug abuse where voluntary post-addicts and medical personnel address the 

public on possible measures that could be taken to curb this vice. These kinds of 

seminars should be incorporated into universities to ensure that students do not fall 

 
17 Ankita Singh Gujjar & Simran, Campus Violence: Infringement of Fundamental Rights, 1 Int’l J. Pol’y 
Sci. & L. 1, 1-15 (2021). 
18 R. K. Sharma, Evaluating the Effectiveness of UGC’s Policy to Prevent Sexual Harassment in Higher 
Educational Institutions, 13 Artha J. Soc. Sci. 1, 1-18 (2019). 
19 Rajni Goel, Role of Education in Gender Sensitization, 17 Int’l J. Econ. Persp. 17, 17-29 (2023). 
20 Ankita Singh Gujjar & Simran, Campus Violence: Infringement of Fundamental Rights, 1 Int’l J. Pol’y 
Sci. & L. 1, 1-15 (2021). 
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victim to cyber-crimes. A seminar on Digital literacy and safe use of the Internet was 

arranged by IIT Hyderabad to enable the students to have responsible internet 

usage.21 

Financial literacy workshops can also help students in another way, that is by ensuring 

that they acquire sundry money-managing skills. Such universities as the Indian 

School of Business (ISB) offer programs that familiarise students with budgeting, 

student loans, and investment instruments that make students financially 

independent. Furthermore, workshops in the areas of interest like the ones held by the 

Delhi School of Economics where students undergo resume making, trap formation, 

and interview sessions. 

Thus, universities will have to engage a number of promotion methods, such as 

through posting on social media platforms, with posters and through emails to the 

whole campus populace. Students should be encouraged to engage with other 

students, with professors, and with external personnel to strengthen and expand the 

impact of such programs.22 It must be stressed that assessment and feedback should 

be made regularly to monitor their effectiveness and seek for modifications. It is thus 

imperative that this new generation of universities addresses this gap and develops a 

culture of respect, consent, and inclusiveness that will help in the prevention of these 

vices from happening in the institutions. 

VII. INSTITUTIONAL POLICIES AND LEGAL FRAMEWORKS 

Policy and the position of law is an important factors when it comes to the protection 

of the individuals that are in the institution. Such frameworks define the expected or 

acceptable norms of behaving to the students, faculty, and staff concerning various 

challenges likely to occur on the campuses. This means that adequate and proper 

policies should be followed in order to respect safety, consent, and equality so that the 

individuals should not be discriminated, harassed, or violated. At the International 

level, one of the most remarkable legal instruments is Title IX, the federal law of the 

 
21 S. Sharma, MeToo: Symbiosis Students Accuse Faculty, Seniors of Harassment, 1 The Indian Express 
1, 1-2 (2018). 
22 S.S. Rana & Co. Advocates, More Sensitization on POSH, Consent and Sexual Harassment on 
Campuses, 1 Legal Articles 1, 1-3 (2024). 
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United States that aims to provide for the prohibition of sex discrimination in any 

program or activity of the institution receiving federal aid.23 As for the Civil Rights 

Act which is commonly used in education institutions, Title IX is of great significance 

in addressing issues concerning sexual harassment, sexual violence, and gender bias, 

making the institutions receive federal funds to undertake necessary measures to 

eradicate the violations. Besides Title IX, other ethnicities all over the world cherish 

policies that prevent discrimination against student’s race, gender, sexual orientation, 

religion, disability, or any other protected categories to enhance learning 

environments.24 

At the national level, each country including India has measure in place to safeguard 

the security of the students. For instance, the University Grant Commission has the 

authority to make regulations for universities and other higher learning institutions 

concerning the physical facilities, academic programs, and faculty requirement. In the 

same manner, the All India Council for Technical Education (AICTE) lays down 

norms for technical institutions so that the institutions offer minimum standards of 

education.25  

Maintaining quality standards for educational institutions in India is crucial, and this 

has been enhanced by observation of accreditation guidelines provided by NBA and 

NAAC. Another important policy that has been established within the Indian 

university is the anti-ragging policy. The UGC has set up strict anti-ragging laws 

which state how and to what extent educational institutions need to go in order to 

curb ragging or in other words, bullying of freshers and freshman and such measures 

have helped it in providing campus safety. One more important policy that has been 

strived by Indian institutions for decades is the reservation system and the affirmative 

 
23 Neha Diwakar & Prof. Sukrati Tyagi, Legal Frameworks and Institutional Policies Addressing Sexual 
Harassment in Higher Education Institutions, 30 Educ. Admin.: Theory & Prac. 5107, 5107-5113 (2024). 
24 Anmol Mahani & Rudranath Zadu, Ensuring the Safety of Healthcare Professionals: A Review of 
Current Challenges and Legal Frameworks in India, 11 Indian J. Forensic & Cmty. Med. 152, 152-158 
(2024). 
25 S. Seenuvasan & N. Arun Prakash, A Study on India’s Legal Requirements for Construction Safety, 1 
Int’l J. Mod. Dev. Eng’g & Sci. 20, 20-22 (2022). 
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action that ensures SC, ST, OBC, and EWS categories get fair chances of being 

admitted to higher education.26 

Additionally, the educational institution should have policies addressing the issues 

and concerns on sexual misconduct and harassment, code of conduct for students, 

conduct codes for faculties or other members of the institution, and the privacy and 

confidentiality of information. Each of these measures and policies comprises clear 

reporting channels and availability of support to individuals with special focus on the 

survivors of such misconduct. There are many other policies that are important as they 

safeguard students and workers to prevent being harmed, and to give them assurance 

when inside the institutions, these are hazing policies, disability, and safety and 

emergency policies.27  

Concerns about the protection of the privacy and data have received special concern 

in the contemporary society especially for academic institutions to guarantee the 

authenticity of students and employees’ information. Institutions should also include 

the whistle-blower protection to give the people an opportunity to report abuses 

without being fired. Finally, the intellectual property policies are essential for 

providing guidelines on ownership and use of the intellectual property belonging to 

the institution especially in the modern-day research and innovative focused 

universities.28 

Therefore, the following comprehensive policies in education institutions should be 

put in place so that they can warrant respect, consent and safety. to further support 

this argument, it is useful to provide the readers with links to official government 

websites, legal journals and academic papers which contain elaborate explanations of 

these regulations. 

 
26 Syed Wajid Ul Zafar & Dr. Aneeda Jan, Safeguarding the Right to Education in India: A Legal 
Framework Amidst COVID-19 Pandemic, 6 Int’l J. Legal Sci. & Innovation 145, 145-156 (2024). 
27 Nikunj Kulshreshtha, A Critical Analysis of the Standard of Consent in Rape Law in India, 5(4) Int’l 
J.L. Mgmt. & Human. 2136, 2136-2143 (2022). 
28 Sarita Dubey et al., Perception of Students Regarding Sexual Harassment, 8(3) Int’l J. Cmty. Med. & 
Pub. Health 1257, 1257-1261 (2021). 
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VIII. EMPOWERING STUDENTS, FACULTY, AND STAFF 

It again signifies that there is a need to transform the campuses to embrace safety and 

respect whereby all the arms of universities and colleges as well as the students, the 

staffs, and the faculties should be empowered. Dahy (2009), states that empowerment 

enhances a positive organizational climate as well as the organisational climate that 

defines organisational climate is so that individuals feel valued, encouraged and 

capable of contributing positively to the success of the institution together with other 

researchers.29 Among the measures that is possible to identify, the following are 

highlights: 

As for students, lack of participation and subjectivity is completely non-

advantageous. Students should have a feeling that they are part of the process or 

system; It is very encouraging to involve students in decision-making process, 

organizations activities as well as campus events so that they may feel they are part of 

the entire educational process. For instance, BHU has adopted such student related 

programs as weekly meetings with the university administration where students can 

air their grievances as well as their ideas.30  

Mentoring Nanyang students through counselling and signing senior students as role 

models of support such as pairing freshmen with senior students aids the new and 

diverse students in a positive way. Leadership is an opportunity that is provided to 

the students through student organizations in colleges such as the University of Delhi 

to lead project and activities. Besides, the provision of platforms on which students 

can give feedback is effective as a way of making the students believe their opinions 

are valued. Similar to other learning institutions, JNU has taken time and come up 

with adequate responses of student feedback with respect to certain courses, campus 

policies, and general student experience.31  

 
29 Sreeramana Aithal, Faculty Empowerment Strategies in Higher Education Institutions, 1 IRA-
International J. Mgmt. & Soc. Scis. 185, 185-192 (2015). 
30 Tanuja Singh & S. Ningthoujam, Precursors of Student Engagement in Indian Milieu, 10 Theoretical 
Econ. Letters 102, 102-118 (2020). 
31 Kajal Puri & Ramandeep Chahal, Study about Employee Empowerment Strategies for Private 
Universities Teachers in Punjab, India: Approach for Job Satisfaction, in Current Aspects in Business, 
Economics and Finance Vol. 9, 34, 34-44 (2023). 



483                          LawFoyer International Journal of Doctrinal Legal Research                       [Vol. II Issue IV] 

 
 

© 2025. LawFoyer International Journal of Doctrinal Legal Research                              (ISSN: 2583-7753) 

Career and personal development programs as well as workshops in areas of career 

advancement as well as financial management add to the students support by training 

them to be ready to face some of the challenges of life after graduation as well as to 

endorse wise management of resources. 

The empowering of faculty members is also very essential in achieving this noble goal. 

This explanation involves programs that heighten approaches to improvement of the 

teaching profession and the development of new approaches and ideas through 

seminars, conferences, research, and workshops. As an example, IITs are well-known 

for faculty exchange programs; these have been conducted with other institutions 

across the world to enhance knowledge exchange and development among faculty 

members.  

Allowing faculties, the freedom to structure or reshape their course as they deem fit 

in a manner that is informed by their specialty, like the case in the University of 

Mumbai, aids in improving the quality of the provision of education. Rewarding or 

simply acknowledging a faculty’s performance publicly can help encourage such 

individuals to invest more in their positions.32 In addition, engaging the faculty in 

decision-making processes ensures that they contribute towards the improvement of 

the academic and institutional policies and that they will be more accountable and 

committed to the changes that are made in the academic setting. 

Similarly, staff empowerment is also another key to enhancing the support for creating 

a positive campus environment. It is recommended that academic institutions should 

enhance their human resource by offering refresher courses to the staff to enable them 

to understand emerging systems and technologies in administration.33 In the same 

way that the University of Hyderabad has set communications iron discipline that 

staff meetings are held to relay any new development or to listen to or address 

concerns that the other or both have, it is very effective in building up trust and 

cooperation. Institutions such as offering flexible working arrangements like flexible 

 
32 Ritu Gala et al., Blockchain-Based Approach to Foster Student Engagement on Campus, arXiv 
preprint arXiv:2105.12504 (2021). 
33 S. Aithal & P. Kumar, Faculty Empowerment Strategies in Higher Education Institutions, 1 IRA-
International J. Mgmt. & Soc. Scis. 185, 185-192 (2015). 



484                          LawFoyer International Journal of Doctrinal Legal Research                       [Vol. II Issue IV] 

 
 

© 2025. LawFoyer International Journal of Doctrinal Legal Research                              (ISSN: 2583-7753) 

human working hours or flexible working from home ensure that staff are well taken 

care of resulting in increased job contentment in the long run.34 Reward stems from 

acknowledgment through awards, recognition to the public, or promotion leads to 

high motivation and thereby pride in work among the staff. Namely, the value and 

appreciation of employees within an institution and, particularly in this case, the staff 

allow for the creation of a productive collective work climate.35 

Empowerment is a continuous not only a continuous event to be conducted but 

should remain an ongoing process and requires involvement at all levels of an 

institution. Universities such as BHU, JNU, and IITs which are successful in good 

governance, enhancing organizations' capability, patience, and empowerment of 

students/faculty & staff provide SHANGHAI UNIVERSITY with a lever to develop a 

vibrant, inclusive, and innovative environment in an academic organization. In this 

manner, by implementing these strategies, it is possible to enhance the safety, respect, 

and personal and career advancement of each member of the institution’s academic 

communities.36 

IX. CASE STUDIES  

All the case studies described in the given paper can be considered as examples of 

actions universities and other educational establishments undertake to encourage 

respect and consent and eliminate violence in their institutions. In each case, 

approaches for dealing with either sexual misconduct, harassment, or inequality, for 

example, contribute to the high levels of welfare of students and staff. However, the 

information would be more helpful and relevant if the details of the implementation 

process and issues, that the above-mentioned university has faced, were considered.37 

 
34 R. Gala et al., Blockchain-Based Approach to Foster Student Engagement on Campus, arXiv preprint 
arXiv:2105.12504 (2021). 
35 T. Singh & S. Ningthoujam, Precursors of Student Engagement in Indian Milieu, 10 Theoretical Econ. 
Letters 102, 102-118 (2020). 
36 K. Puri & R. Chahal, Study about Employee Empowerment Strategies for Private Universities 
Teachers in Punjab, India: Approach for Job Satisfaction, in Current Aspects in Business, Economics 
and Finance Vol. 9, 34, 34-44 (2023). 
37 Sanika Autade & Sairaj Patki, Reducing Sexism among Teenagers through a Gender-Sensitization 
Module, 4 Int’l J. Indian Psychol. 94, 94 (2016). 
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However, several cases that have occurred within the campuses of Indian universities 

have demonstrated the necessity of respecting students, asking for consent, and 

providing secure environments for them. These cases of violence and discrimination 

have led to protracted legal trials and social activism that proved that there is a crying 

need for increased legal reform in educational facilities. Some of the most notable cases 

are as follows: Kiran vs State of Maharashtra 201538, In this case, they called about a 

faculty member harassing a female student leading to a judgment on the protection of 

students.39  

The case is an instance of the University of Delhi 2019 Sexual Harassment case where 

a professor was accused of sexual harassment but the university failed to take any 

action until the case went viral. In the same way, protests like the Banaras Hindu 

University (BHU) Protest (2017)40 and the Jawaharlal Nehru University (JNU) Sexual 

Assault (2016)41 Followed when cases of assault were either silenced or neglected by 

the university authorities. Other cases, for example, the Amity University Rape Case 

2012,42 AMU harassment 2019, and JU sexual assault 2014 showed how the institution 

failed to address the complaints seriously, but raised the question, of the need for 

strong facility security measures and a proper reporting system.43 

In addition, the sexual harassment cases that include the Tata Institute of Social 

Science (TISS) Sexual Harassment Case of 2018 and the University of Mumbai Sexual 

Harassment Case of 201444 helped in forming complaints committees and policy 

 
38 CaseMine, Kiran v. State of Maharashtra, Bombay High Court (2018) 
https://www.casemine.com/judgement/in/5a61bffe4653d07b2d1c9479 (last visited Feb. 2, 2025). 
39 Abhishek Chaurasia, Addressing Institutional Sexual Harassment: Legal Frameworks and 
Implementation in Indian Educational Institutions, 6 Indian J.L. & Legal Rsch. (2024). 
40 Banaras Hindu University women's rights protest, 
https://en.wikipedia.org/w/index.php?title=Banaras_Hindu_University_women%27s_rights_protes
t&oldid=1172067035 (last visited Feb. 2, 2025). 
41 Indian Express. Jawaharlal Nehru University (JNU) Sexual Assault (2016), 
https://indianexpress.com/article/cities/delhi/record-39-sexual-harassment-complaints-in-jnu-in-
2015-16-3063371/ (last visited Feb. 2, 2025). 
42 Times of India, Court Acquits Amity Rape Accused, Says Evidence Cooked Up, Times of India (Mar. 
25, 2015), https://timesofindia.indiatimes.com/city/delhi/court-acquits-amity-rape-accused-says-
evidence-cooked-up/articleshow/46472326.cms (last visited Feb. 2, 2025). 
43 Aligi Srikanth, Incidents of Sexual Harassment at Educational Institutions in India: Preventive 
Measures and Grievance Handling, 7 Asian Rev. Soc. Sci. 108, 108 (2018). 
44 University of Mumbai Sexual Harassment Case of 2014, University of Mumbai, 
https://archive.mu.ac.in/concol24201415.pdf (last visited Feb. 2, 2025). 
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change. Moreover, unwanted events that occurred at Symbiosis International 

University, IIT Roorkee, Shivaji University, and IISc Bangalore also led to the 

implementation of measures to intensify security.45 Delhi University (DU), Jamia 

Millia Islamia (JMI), Bangalore University, and NIT Srinagar are among those 

universities highlighting the problem of inadequate response to sexual violence - the 

male students raped their peers.  

Moreover, misconceptions can be reflected in the University of Hyderabad Dalit 

student suicide that occurred in 2016 and the sexual harassment case at the National 

Law University, Delhi in 2018 and also changes are required in the Organizational 

culture at campuses.46 These cases together describe the need to establish a safe, 

consensual, and healthy environment for learners at the university and ensure that the 

college policies progress to one that would have strict adherence to safety for all 

parties. 

For instance, in the context of organisational implementation, it would also benefit the 

case study of “Yes Means Yes” policy to elaborate on the strategy that was used to 

popularise the policy among students of different classes, backgrounds and whether, 

there was any form of resistance when popularising the policy in the organisation.47 

Perhaps it is discursive to elaborate on the vision detailing the particular training 

processes and the feedback system in place regarding how universities can develop 

and maintain such programs.  

Such specific detail is the information considering the available options for students 

and staff to consult where necessary due to misconduct, and it would be beneficial to 

outline how these measures increase safety and security.48 

 
45 Annesha Mukherjee & Satyaki Dasgupta, “He Says, She Says”: Sexism and Sexual Harassment in 
Higher Educational Institutions of India, 56 J. Econ. Issues 408, 408 (2022). 
46 Kalpana Kannabiran, Mapping the Field: Gender Relations in Contemporary India, 50 Econ. & Pol. 
Wkly. 37, 37 (2015). 
47 Nivedita Menon, Sexuality, Caste, Governmentality: Contests over ‘Gender’ in India, 26 Feminist 
Rev. 93, 93 (2000). 
48 Flavia Agnes, Law, Ideology and Female Sexuality: Gender Neutrality in Rape Law, 32 Econ. & Pol. 
Wkly. 844, 844 (1997). 
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Likewise, in the bystander intervention training case, there is not enough information 

on how to implement such a training program. For instance, what was difficult when 

it came to interacting with the students and how frequent were the trainings, not just 

a mere one-off isolated event? Additional understanding of the issue might be gained 

with knowledge of other techniques, such as surveys or focus groups, used in 

assessing the efficacy of the program. This would enable the readers to not only find 

out what had transpired but also understand the several processes that have to be 

taken to establish an intervention-focused culture on the campus.49 

In the case of the “Saksham” campaign on sexual harassment, further elaboration of 

the key issues, which were experienced while launching the process would be useful. 

For instance, was the university able to face some opposition from the staff or students 

when implementing the Gender Sensitization Committee against Sexual Harassment 

(GSCASH)? To what extent were the victims enabled to report their harassers through 

some standard procedure at the university? In addition to this, the elaboration of how 

the campaign targeted students from different backgrounds, particularly those that 

are not likely to be reached through conventional methods, would paint a better 

picture of the campaign’s outreach and effect.50 

Also, the ideas should be supported by more examples of Indian universities, which 

will be more relevant in the context of SMES’s target clients. India has its cultural-

erogenous social settings, and universities in various states are likely to experience 

certain challenges or even opportunities in addressing such issues as gender 

marginalization and sexual harassment.  

For instance, sharing with the audience information on an example from a rural or a 

small university will make the comparison and it will also present how it is done in 

other institutions. Additional examples of regional campaigns that have been 

developed and implemented, for instance, gender-based violence prevention, or the 

 
49 Vibhuti Patel, Gender Equality and University Administration: Case Study of SNDT Women’s 
University, 43 Econ. & Pol. Wkly. 90, 90 (2008). 
50 Indira Jaising, Sexual Harassment at the Workplace: Emerging Issues for Feminist Jurisprudence, 36 
Econ. & Pol. Wkly. 4491, 4491 (2001). 
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consent campaign within other small campuses, will also be beneficial to a wider 

audience.51 

In addition, the universities and colleges have actively engaged themselves in 

promoting safety, respect, and consent in institutions. For the purpose of handling 

such cases and the subsequent counseling, DU set up a Sexual Harassment Committee 

and Consent workshops where JNU developed the Gender Sensitization Committee 

Against Sexual Harassment (GSCASH). Banaras Hindu University (BHU) introduced 

a sexual harassment policy for students and also gave sessions regarding consent and 

respect.52  

The Tata Institute of Social Sciences (TISS) has established an Anti-Sexual Harassment 

Cell that can address complaints and fight for gender equality, as did the University 

of Mumbai having a helpline center working 24/7. Jamia Millia Islamia (JMI) 

established Redressal Cell and IIT Bombay launched an application for reporting and 

conducting numerous sessions. IIT Delhi launched training on respect and consent 

whereas St. Xavier’s College, Mumbai, and Christ University, Bangalore, had 

seminars/training on gender sensitivity.  

AMU established awareness programs on individual autonomy while the University 

of Calcutta provided workshops on gender violence and laws. Jamia Hamdard 

University in Delhi was working against gender equality for students for the 

prevention of harassment policies.53 Another evidence of improvement was prompt 

that Manipal University and Pune University facilitated gender sensitization 

workshops and redressal mechanisms for gender-related issues on their respective 

campuses. All these steps taken together go towards making students across India 

secure from any harassment in their respective institutions. 

However, the information included in the paper would benefit from the presentation 

of more information on processes, issues encountered as well as results, as the case 

 
51 Urvashi Butalia, Confrontation, and Negotiation: The Women’s Movement’s Responses to Violence 
against Women, 25 Feminist Rev. 75, 75 (1987). 
52 Nivedita Menon, Sexuality, Caste, Governmentality: Contests over ‘Gender’ in India, 26 Feminist 
Rev. 93, 93 (2000). 
53 Flavia Agnes, Law, Ideology and Female Sexuality: Gender Neutrality in Rape Law, 32 Econ. & Pol. 
Wkly. 844, 844 (1997). 
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studies presented are informative regarding various strategies used by universities to 

encourage respect and consent. Importing extra examples especially those originating 

from the Indian subcontinent would aid in increasing the amount of material available 

and would further enhance the understanding of how universities can ensure and 

guarantee the safety and respect of all members of the university community.54 

X. CHALLENGES AND OVERCOMING RESISTANCE 

Education is a powerful tool in changing the attitudes and behaviors of people in a 

society and creating a culture of respect and consent at universities is absolutely 

necessary in order to provide students and other members of the universities with a 

safe, inclusive, and supportive environment. However, there are significant 

difficulties to the development of such a culture, and those undertaking to overcome 

these hurdles take some time and work. 

 In this case, one of the major challenges that need to be overcome is the cultural and 

social beliefs and attitudes that inform gender relations, power, and consent.55 For 

instance, in most societies, there is what is informally termed as victim-blaming which 

makes harassment or an attack seem less severe. This can be evident in scenarios 

where the perpetrator’s behavior is dismissed, or the survivors are forced to accept 

blame for what transpired. It is however very astonishing that such beliefs which are 

so deeply rooted in minds hinder the efforts of preventing cases of violence within 

campus besides discouraging individuals from reporting any case of harassment or 

assault experienced. 

Other forms of challenge include; Institutional resistance will always be a challenge to 

the model since its implementation calls for change in the institutional framework. 

Some older universities, particularly those that are prominent, may cover up the 

incidents of insecurity on campus due to the resultant stain on the reputation of the 

institution. Thus, to solve the problem and develop practical reforms, it is necessary 

to change priorities in the institution and ensure the availability of information. For 

 
54 Indira Jaising, Sexual Harassment at the Workplace: Emerging Issues for Feminist Jurisprudence, 36 
Econ. & Pol. Wkly. 4491, 4491 (2001). 
55 Arun Kapur, The Absence of ‘No’ is Not Consent, 1 HINDUSTAN TIMES 1, 1 (2016). 
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example, some of the universities do not have effective policies that address matters 

related to sexual harassment; this has led to cases where the students do not follow 

appropriate legal redress for the same.  

Regarding this issue, one may address the problem by enlisting support from top 

leaders and engaging other senior authorities to ensure they are committed to the 

safety of students on campus. Universality implicates that leadership should promote 

such actions approve them and show commitment to reforms on respect and consent 

in all the operations of a university.56 

However, it is noteworthy to mention the fact that certain restrictions are also put in 

place to hinder the reporting of incidences that occur in organizations, thus another 

challenge that the knowledge-transferring process faces when developing a culture of 

safety. Some have to fear retaliation, judgment, or dismissal because they do not report 

their cases. This may be especially the case where the university does not have 

obvious, accessible, and anonymous avenues to report.57 For instance, the lack of 

simple and credible reporting services may lead to the client feeling unaccompanied 

by the management or other similar members of staff. There is, thus, a need to develop 

reporting mechanisms that would be independent, sensitive, and free from 

circumstances where the survivors are compelled to bear responsibility for what was 

done unto them. 

Lack of education is also another significant cause that hinders the promotion of 

respect as a culture in society.58 There is so much cultural normative cursing on issues 

of consent, healthy relationships, and bystander interventions and many students and 

most of the faculty have not proper of them. Lack of awareness is evident in that 

people are not able to determine when some actions become intrusive or if they cannot 

know how to stop such actions by others.59 In this regard, educational courses 

 
56 Baij Nath & Gagandeep Kaur, The Legal Framework for Combatting Sexual Harassment in Indian 
Higher Education, 1 WHITESMANN 1, 1 (2024). 
57 Bijayalaxmi Nanda & Nupur Ray, Consent is the Cornerstone of Healthy Relationships, 1 OUTLOOK 
INDIA 1, 1 (2024). 
58 S.S. Singh, Offences Against Children and Juvenile Offence, 1 CENTRAL LAW PUBLICATIONS 1, 1 
(2015). 
59 Anjani Kant, Law Relating to Women & Children, 1 EASTERN BOOK COMPANY 1, 1 (2020). 
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disseminating consent or respect should be affected within universities through, for 

instance, workshops and seminars. Such measures should be Context-Specific and 

must be periodically revised according to the information regarding consent changing 

in the context of students and staff. 

Still, eradicating cultural and social expectations and norms that enable and 

perpetuate some types of aggression is essential for the creation of a safer campus. It 

is not easy to break the habits which are there in society for several years but are 

needed for the progress of society.60 It is expected that universities must work together 

with student organizations to ensure that all efforts done are accommodative of and 

are an extension of the student’s life. Students’ participation is also effective when it 

comes to the implementation of the policies; it also facilitates ownership of students 

in the policy changes implemented. Also, ensuring that a survivor receives legal help, 

counseling, and victim advocates helps the survivor to seek help and be enabled to 

move on from the experiences.61 

Thus, the promotion of respect and consent should not only be implemented in the 

sense of incorporating certain didactic means. Universities should deal with barriers 

such as culture, policies or structural systems, knowledge deficit, and lack of 

engagement with community members within the present and future discussions. By 

enacting clear policies, proving readiness and access to services, and educating the 

campus community, universities can promote an environment that would respect the 

right of every citizen to equal quality of education and ability to succeed academically 

and personally.62 It is very demanding, yet the work produces a culture on campus 

where every person has the freedom to strive for what they want and are capable of. 

XI. CONCLUSION 

Finally, compliance with change at universities regarding the promotion of respect 

and consent must involve matters that can be supported and driven by several parties. 

Higher learning institutions need to embody consent education as a way of 

 
60 Mamta Rao, Law Relating to Women and Children, 1 EASTERN BOOK COMPANY 1, 1 (2018). 
61 Amita Dhanda & Archana Parashar, Engendering Law: Treatise on Women and Law, 1 EASTERN 
BOOK COMPANY 1, 1 (1999). 
62 Jyoti Rattan, Women & Law, 1 BHARAT LAW HOUSE 1, 1 (2018). 
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dispassionate learning to ensure that pupils, faculty members, and other staff are 

equipped with general knowledge concerning consent and boundaries. Also, 

institutions must determine guidelines and procedures for reporting cases of violation 

and handling victims, with adequate structures to cater to the affected individuals. 

Policymakers have the task of ensuring that laws and policies are passed that compel 

universities to ensure the safety of the students and provide for prevention as well as 

intervention programs. 

Nevertheless, a healthier approach needs to be adopted at the universities in which 

understanding, tolerance, and equal rights for all are respected. Thus, they can open 

places where people can share their opinions and personal experience, and therefore 

establish a sense of equal and tolerant society. So, let us proceed with this mission for 

better student life in terms of their rights to live free of abuse but also to acknowledge 

that it is our moral duty to create such kind of atmosphere for them. In her view and 

from the words of the woman that she was and still is- Ruth Bader Ginsburg- the 

change is not just gradual but constant: “Real change, enduring change, happens one 

step at a time”. Let us embark on the attainment of safe, inclusive, and respectful 

campuses by taking these steps. 
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